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Kai Xin Xing Dong
Reducing stigma and discrimination associated with mental illness
For centuries, mental illnesses have been misunderstood and feared, treated as something to be ashamed of, ignored or denied. The fact is that mental illness affects ordinary people. It can affect anyone at any time, regardless of age, culture, income or gender
Discrimination that results from misunderstandings about mental illness is one of the biggest barriers to recovery for people with experience of mental illness. It stops people from seeking treatment, support from family and friends, and affects access to employment, housing, family life and a valued place in society.

Reducing stigma and discrimination by promoting respect, rights and equality for people with experience of mental illness is a responsibility for us all.

Myths associated with mental illness:

“Mental illness is caused by intellectual disability or brain damage”

Mental illness is not caused by intellectual disability or brain damage. 
While the cause of mental illness is unclear, it is thought to be caused by a number of factors including ongoing and excessive life stresses, trauma, conflict, drug or alcohol abuse, isolation experienced as a result of immigration to a new country, or the loss of a loved one.
“People with experience of mental illness never recover.”

People with experience of mental illness can and do recover from their experience of mental illness. For some their illness requires ongoing treatment.  

“People with experience of mental illness are violent or dangerous.”
Research has found that people with mental illness are more likely to be victims of violence than they are to commit acts of violence. Mental illness is not a highly significant contributor to violence in society and the risk of a crime being committed by someone with a mental illness is small.

“People with experience of mental illness cannot fully participate in society and hold down jobs.”

Discrimination rather than mental illness is likely to hinder opportunities for people to fully participate in society. Discrimination in the workplace can severely impact a person’s life – leading to being treated differently or unfairly. It can result in exclusion from jobs, loss of promotion or poor remuneration. Equal opportunity and disability policies in the area of employment apply equally to those with experience of mental illness. An employer should always want the best person for a job, regardless of whether that person has had experience of mental illness.
Families living with mental illness:

Strong and conflicting emotions can arise in families and whanau when a family member is living with mental illness – including compassion, anger, fear and rejection. Some ways you can support whanau and friends include:

· Seek information, education, and support groups so you can help your loved one achieve wellness.

· Ask your family member how they wish you to support them.

· Remember that the mental illness experienced by your family member is only a part of who they are.

· Supporting someone who is experiencing any sort of illness can sometimes be hard so ensure you have information and support for yourself.
· Encourage open and honest communication and decisions within your family that always involves the family member with experience of mental illness

How can we help to reduce stigma and discrimination associated with mental illness?
In our own lives there are many simple ways in which we can help to reduce discrimination towards people with experience of mental illness: 

· Get to know people before you judge them

· Offer the same support to people when they are unwell, whether they have a physical or a mental illness

· Learn more about improving mental health and wellbeing for you and your community.
· Make reasonable accommodations (practical arrangements) for your employees including those with experience of mental illness

· Use positive language to describe people with experience of mental illness and don’t use negative words and stereotypes when talking about people.
· Include people with experience of mental illness in all areas of community life

· Value and respect people’s decisions about what they need for their own recovery and wellbeing 
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Kai Xin Xing Dong is managed by the Mental Health Foundation on behalf of the Ministry of Health, and aims to raise awareness of mental health issues and reduce the stigma and discrimination associated with mental illness among Chinese communities. The Kai Xin Xing Dong project does this through information, articles and stories about discrimination in the Chinese media, and through liaison with Chinese community organisations.
CHINESE SUPPORT LINES 
Bo Ai She 09 6251668

Chinese Mental Health Association 09 6243880

Problem Gambling Foundation (Asian Line) 0800 862 342

Yan Oi Sei/SF Auckland 09 378 9134
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Chinese Lifeline 0800 888 880
WEBSITES 

www.mentalhealth.org.nz
www.likeminds.org.nz
